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Table 16 - Aboriginal and/or Torres Strait Islander Employees in the South Australian Public Sector
by Employment Type, Appointment Type and Gender, June 200¢Y
Appointment Type

.
Employee Type @ Ongoing

Male |Female| Total | Male |Female| Total | Male |Female| Total Male |Female

Children's Services Act 0 7 7 0 11 11 0 3 3 0 2 2 0 23 23
Disability Services Officers 2 8 10 0 0 0 0 0 0 3 3 6 5 11 16
Education Act 5 35 40 2 21 23 3 8 11 3 13 16 13 77 90
Emergency Services ¥ 4 0 4 0 0 0 0 0 0 0 0 0 4 0 4
Executives 0 1 1 0 0 0 3 6 9 0 0 0 3 7 10|
Medical Officers 1 0 1 0 0 0 0 0 0 1 0 1 2 0 2
Nurses 0 18 18 1 7 8 1 1 2 1 1 2 3 27 30
Police Act 37 17 54 0 0 0 0 0 0 0 0 0 37 17 54
PSM Act 122 177 299 47 103 150 12 25 37 5 4 9 186 309 495
- Administrative Services © 73| 116 189 25 67 92 8 18 26 0 0 of 106| 201 307
- Operational Services 39 37 76 13 19 32 2 5 5 4 9 59 65 124
- Professional Officers 9 24 33 3 6 9 2 2 0 0 0 14 32 46|
- Technical Services 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1
- Other PSM Act 0 0 0 6 11 17 0 0 0 0 0 0 6 11 17
Public Sector Salaried 59 114 173 27 55 82 7 14 21 15 10 25 108 193 301
School Services Officers 3 9 12 12 46 58 0 1 1 3 2 5 18 58 76
TAFE Act 8 11 19 0 3 3 1 1 2 0 2 2 9 17 26
Weekly Paid 24 14 38 12 5 17 1 0 1 5 23 28 42 42 84
- Health Ancillary Employees 7 13 20 3 4 7 0 0 0 5 22 27 15 39 54
- Government Services 5 1 6 1 3 0 0 0 0 0 7 2 9
- Other Weekly Paid 12 0 12 0 7 1 0 1 0 1 20 1 21
Other 26 74 100 10 27 37 6 17 23 27 98 125 69 216 285

Total 291 485 776 111 278 389 34 76 110 63 158 221 499 997| 1,496
Employees on Leave Without Pay 17 48 65 0 8 8 7 5 12 0 0 0 24 61 85

(1) These figures are likely to under represent the true level of Aboriginal and/or Torres Strait Islander employment due to the difficulties some agencies experience with
extracting characteristics of their workforce to this level of detail from their information systems, and the difficulties associated with collecting data which relies on self
identification.

(2) Includes all executives employed in other public sector organisations.

(3) The Adelaide Convention Centre (ACC) did not supply detailed employee data for June 2008. Where possible, grouped age figures from the ACC Annual Report have
been used. The ACC Annual Report contains a breakdown of employees by Age, but Appointment Type was not provided. Therefore all ACC employees have been
grouped in the Appointment Type - Other.

(4) Includes Ambulance Service Officers and Fire Fighters.

(5) Includes PSM Act trainees.
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